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Reliable Enterprises is an equal opportunity employer and committed to providing equal opportunity and treatment to all individuals in our organization and community regardless of race, ethnicity, culture, religion, sexual orientation, gender expression & identity, age, marital status, veteran status, national origin, disability, socioeconomic status, or other individual characteristics.  This applies to all terms of employment including but not limited to hiring, termination, compensation, assignment of work, and promotion.

Nondiscrimination Policy: It is the policy of Reliable Enterprises and Reliable Project LLLP and its management staff to comply with the Washington Law Against Discrimination by ensuring that rental housing is available to all persons without regard to race, color, religion, national origin, citizenship or immigration status, sex, sexual orientation, marital status, familial status, honorably discharged veteran or military status, or disability. This policy means that, among other things, Reliable Enterprises and Reliable Project LLLP will not choose tenants, set lease terms, use rental policies, evict tenants, or make other decisions about tenants or prospective tenants based on the characteristics listed in the preceding sentence. This policy applies to Reliable Enterprises and Reliable Project LLLP’s agent(s), manager(s), employee(s), and representative(s), and any agent, manager, employee, or representative who fails to comply with this policy will be subject to appropriate disciplinary action. 

Reliable Enterprises takes discrimination very seriously. Reliable Enterprises wants all employees to feel supported and encourage communication of any concerns to a direct Supervisor, Human Resources, Executive Director, or the Office of Civil Rights and Inclusiveness. Reliable Enterprises will provide reasonable accommodations for employees that need them for medical and religious reasons.


